
Executive Board take a 20% pay cut

SLT returned to the top of the pay scale

University wide Voluntary Severance

Redundancy Avoidance Agreement

Workload Protections Agreement

YSJU Management Priorities

Yes to…
Compulsory redundancies

Unfairly targeting individual staff

Increasing workloads

Grossly misusing data

Hoarding cash

VOTE
YES!

It doesn’t have to be like this. 
Redundancies are not “inevitable”.
Oppose compulsory redundancies 

and spiraling workloads!

No to…

YSJUCU SAYS…
ENOUGH IS ENOUGH!


