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Finding Your Ideal Teaching
Role:



The first steps in your teaching career can be both exciting
as well as daunting and it may feel overwhelming at times.
The good news is that 95% of ECTs gained employment
within their first 3 months of being qualified.

You’ll be known as an early career teacher (ECT) for your
first 2 years in teaching. During your 2-year induction, you’ll
receive a package of training and support based on the
initial teacher training and early career framework (ITTECF).
The ECTE is designed to help you build the skills and
knowledge you need to feel confident and empowered in
your classroom. It won’t impact your pay or progression
opportunities. You’ll still be able to progress on the pay
scale during your induction period.

We work with hundreds of primary, secondary and
special needs schools to find jobs for ECTs in
Yorkshire. We help you to find your ideal role,
without all the application forms, offering a

personalised service and a full overview of the
school, with interview support and feedback

afterwards.



At Castle Education we help you identify what types of
schools you want to work with, we fully explain the school to
you and why it should be considered. This is based on finding
out where do you want to work?

Location

Type of School

ECT Support

Progression

MAT

Shared Planning

Ofsted Rating

Research the School

Before you begin, take time to understand the school’s:

Ethos and Vision: What values
underpin the school’s culture?

Behaviour and Inclusion Policies:
How does the school manage
behaviour and support diverse
learners?



Visit the School

Where possible, arrange a visit to the school before your
interview. This is a valuable opportunity to:

Meet your future colleagues

Familiarise yourself with your
classroom and school facilities

Ask questions

Work out your fit for the school

A visit helps you feel more confident and prepared for the
interview.

Every School is Unique

No two schools are the same. Each has its own:

Culture

Values

Expectations

Understanding the environment you’re stepping into is
essential for a smooth transition and long-term success.



Know the School’s Policies

Key areas to review include:

Safeguarding

Health and Safety

Behaviour Management

Securing an interview means a school sees potential in you
as a teacher. This is your opportunity to show not just your
qualifications, but your passion, resilience, and readiness to
shape young minds. Schools are looking for more than
answers they want to see the teacher you’ll become.

Land Your First Interview With Confidence and

Clarity

Why Interviews Matter



Be Ready for These Common Interview Questions

1. Why Do You Want to Be a Teacher?

Make it personal and passionate. Teaching shouldn’t be your
“Plan B” explain why it’s your first choice. Share real
experiences from school placements that sparked your
enthusiasm. Be specific about what you love i.e. planning
lessons? Supporting progress? Seeing lightbulb moments?
etc

Avoid vague answers like “I’ve always wanted to be a
teacher.” Give stories, not slogans.

2. Why This School?

This is your moment to show you’ve done your homework.
Talk about the school’s:

Ethos and values
Curriculum or specialisms
Demographics
Extra-curricular offerings
Recent Ofsted or achievements

Link your experience or interests to what the school offers.



3. How Do You Handle Challenges in School?

As an ECT, challenges are inevitable. Be honest and
reflective.

 Share how you:

· Managed workload during your PGCE
· Adapted in a tough placement
· Handled behaviour or engagement issues

Use the STAR method (Situation, Task, Action, Result) to
structure your answer.

4. What School Experience Do You Have?

Go beyond your application form or CV and bring your
experience to life.
Describe what you did, what you learned and what
surprised you. Include:

Placements
Observations
Youth work, tutoring & SEND support

Show that you’re ready for the classroom because of this
experience.



5. What Makes an Effective Teacher?

Reflect on teachers you’ve admired and what made them
great?

Subject knowledge?
Warmth and empathy?
Classroom control?

Now explain how you embody those qualities. Show, don’t
just tell.

6. Safeguarding: A Must-Know

You will be asked about safeguarding.

Expect questions like:
What’s a teacher’s role in safeguarding?
What would you do if a pupil disclosed a concern?

Prepare by reading the school’s safeguarding policy. If you
haven’t dealt with a safeguarding issue, talk about what you
would do.



7. Behaviour Management

Give real examples:

How did you de-escalate a disruption?
How did you build positive relationships?

Mention strategies (e.g. praise, routines, clear expectations)
and how they impacted learning.

8. Reflecting on Your Teaching

You may be asked to evaluate a lesson you’ve taught. Be
honest:

What went well?
What would you change?
What would your follow-up lesson look like?

Bonus points for referring to pupil progress and using names
if appropriate.



9. Describe an Outstanding Lesson

If someone walked into your classroom mid-lesson, what
would they see?

Engaged pupils?
Clear objectives?
Differentiated tasks?

Bring a portfolio: lesson plans, children’s work, feedback
and resources.

10. Why Should We Appoint You?

This is your chance to sell yourself. Focus on:

Your energy and fresh perspective
What you bring to their team
Your subject or phase passion
Your readiness to grow with their support

Don’t be afraid to sell yourself!



11. Dealing with Difficult Pupils

Share a situation where a pupil refused to cooperate. Talk
through:

How you responded
The outcome
What you’d do differently

Mention teamwork, school policies, and positive
reinforcement.

12. Current Issues in Education

Have a few current education issues in mind:

Teacher workload
AI in classrooms
Mental health in schools
Inclusion and SEND

Be ready to share your opinion and link it to teaching and
learning.



Questions You Should Ask

Schools want to know you’re thinking about fit and
development. Ask about:

ECT support and mentoring
Staff wellbeing initiatives
Curriculum innovation
The school’s priorities for the next year

Pro tip: prepare two thoughtful questions in advance.

Quick Tips for Success

STAR Method:

Structure answers like this:
Situation – set the scene
Task – what you needed to do
Action – what you did
Result – what happened (ideally with impact!)

Final Preparation:

Research the school: website, Ofsted, curriculum
Visit the school if you can
Practice with a mock interview
Bring a neat and organised portfolio
Be yourself as authenticity always wins



You’ve Got This.

With preparation, self-awareness and confidence, your
teaching interview will be a platform to show who you are
not just on paper, but in the classroom. Schools are looking
for potential, heart and commitment and if you're reading
this guide, you're already on the right track.

Your First Classroom Environment

Your classroom is a key part of your teaching toolkit. A
well-organised, inviting space can set the tone for positive
learning. Consider:

Maximise the layout - Plan your desk and seating
arrangements to support whole-class teaching, group work,
and independent learning. Think about:

Visibility and movement
Resource access
Activity zones

Create a learning Environment - Use displays, student
work, and subject-related visuals to make your classroom
engaging and inclusive.

Be prepared - Ensure you have essential materials like
stationery, textbooks, and learning aids ready to go.



Create positive routines with boundaries

Develop clear routines for tasks such as:

Entering the classroom
Handing in homework
Transitioning between activities

Consistent routines support behaviour management and
student independence.

Plan Your initial Lessons

The first few lessons help you to set the tone for the term.

Use them to:

Set Expectations - Explain your classroom rules and
routines. Be consistent, positive and fair
Know Your Class - Incorporate activities that reveal
pupils interests, strengths, and learning styles. This
builds rapport and informs your teaching style
Deliver Engaging Lessons - Start with content that is
interactive. Use a variety of engaging formats such as
group tasks, discussions and hands-on activities 
Be Adaptative - Adapt your plans based on student
responses and needs. Flexibility is key to effective
teaching.

romilly@castle-
employment.co.uk

rob.lazenby@castle
-employment.co.uk

        07930 430855      01723 347810



Contact Us:

india@castle-
employment.co.uk

emma@castle-
employment.co.uk

roxanne@castle-
employment.co.uk

Build Relationships with Colleagues
Learn to work with other teachers - Share resources, co-
plan lessons and discuss classroom strategies.
Collaboration leads to better outcomes for students and
staff alike
Find a Mentor - Take advantage of mentoring schemes to
get advice, feedback and reassurance as you find your feet
Extra Curricula Life - Join staff meetings, take part in
school events and consider contributing to extracurricular
activities. Be part of the wider school community

Final Tips For Success
Believe in your abilities – You have trained for this!
Ask for help – Don’t be afraid to ask for help
Protect your own time – You may want to say YES to
everything, but think about commitments wisely
Find your teaching BFF - Surround yourself and spend
time with colleagues that energise you
Enjoy it – Take a step back, appreciate your teaching role
Manage Your Time Well – Stay organised and find balance 
Reflect Often – Use feedback and self-assessment to grow
Celebrate Wins – Acknowledge your achievements, big or
small

Good luck in your first term and keep these tips in mind –
you’ve got this!

     01723 347791      01723 347786      01723 365432



"My experience with Castle has been fantastic. The
registration and interview process was very professional and
organised, and made the process very stress-free for me. I
have been employed steadily since registering and
communication from Castle in regard to longer term and
future positions has been excellent. Castle have gone above
and beyond, not only in communicating job opportunities
and explaining the roles, but in keeping in regular contact as
a support and to track how things are going. I have
recommended Castle to others seeking work and would not
hesitate to do so again."

www.castleeducation.co.uk

01723 365432

 
”They possess excellent communication skills and are always
kind and friendly, making me feel truly valued. They are
efficient, consistently available to answer questions, and
provide support, even after hours.”

Happy Education Candidate

Temporary Education Work Candidate

“Excellent communication and style of work offered. The
availability process works brilliantly.”

Happy Education Candidate


